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Salary Commission 

• The 13 member Commission studies the responsibilities and salaries of elected county 
officers in the State of Colorado and develops recommendations to the legislature based on 
comparable positions and other salary information.  

• Commission members are appointed by the Speaker of the House and President of the 
Senate and serve four (4) year terms on the commission.  

• All commission members serve in a voluntary capacity and are not subject to receive financial 
benefit unless they are re-elected to a county elected position after any legislation effecting 
salaries is enacted.  

Appointed by the Senate      
• Beverly Breakstone– Summit County Assessor 

• Joseph Pelle – Boulder County Sheriff 

• Teak Simonton – Eagle County Clerk/Recorder 

• Sheryl Coffey – Category II-VI 

• Warren Ward – Grand County Surveyor   

• Gordon Pedrow – General Public Member 

 

Appointed by the House 
• Linda Romer Todd -Public Member- Chair 

• Robert Fowler – Otero County Coroner    

• Dee Ann Stults – Yuma County Treasurer 

• Susan Good – DHS Category I Counties   

• Thomas Davidson – Summit County Commissioner 

• ______________-Public member 

Appointed by the  

Director of the Department of Local Affairs 

• Bruce Eisenhauer – DOLA Deputy Director 



History of the Commission 

• The Salary Commission brought forward 
recommendations in the 2006, 2010, 2011, and 
2012 legislative sessions.  

• The last increase passed was in House Bill 06-
1295 which created Classification VI for particular 
counties and adjusted the salary scale upward for 
all classes.  

• Overwhelming county feedback has requested 
smaller and more regular salary adjustments 
rather than large adjustments over large time 
periods.  
 
 



DBG-CPI and Salary Adjustments Since 2006 
• The last increase due to HB06-1295 was adopted in 2006 and 

was fully implemented in January of 2009. 

• CPI has increased 13.77% while responses to the county salary 
survey found an average salary increase of 11.07% over the 
same period (excluding any one time bonus incentives).   

Consumer Price Index - All Urban Consumers 
Original Data Value 

Series Id: CUURA433SA0,CUUSA433SA0 

Not Seasonally Adjusted 

Area: Denver-Boulder-Greeley, CO 

Item: All items 

Base Period: 1982-84=100 

Years: 2006 to 2012 

Year Annual % 
2006 197.7   
2007 202.029 2.19% 

2008 209.903 3.90% 

2009 208.548 -0.65% 

2010 212.447 1.87% 

2011 220.288 3.69% 

2012 * 224.914 2.10% 

Total   13.77% 
*Projected Value (Leg Council) 

CCI 2012 Salary Survey Results 
 

 
 

Year Average 

2007 3.06% 

2008 3.41% 

2009 1.58% 

2010 0.55% 

2011 1.15% 

2012 0.69% 

Total 11.07% 

• 39% (25 of 64) Counties responded to the survey. 
• Includes Merit and COLA Increases as reported by respondants assuming  

satisfactory performance evaluations. 
 

Bonus? 

Yes No 

18 7 

County Category Average 

Category I 10.58% 

Category II 4.93% 

Category III 11.56% 

Category IV 9.11% 

Category V 9.93% 

Category VI No Results 



Timing of Salary Increases 

• The last salary increase due to HB06-1295 was adopted in 2006 and full implementation 
occurred in January of 2009. 

• An increase passed by the legislature in 2013 will first affect counties in Jan. 2015 with full 
implementation taking effect Jan. 2017. This would result in 8 years between salary 
adjustments for elected officials. 

• If no increase is passed in 2013 or 2014, it will be 10 years between increases to county 
elected official’s salaries.  

2013 2014 2015 2016 2017 

Denver-Boulder-Greeley CPI 

2006 2007 2008 2009 2010 2011 2012 

Implemented for Assessor, Clerk 
& Recorder, Coroner, Sheriff, 
Treasurer, 1 Commissioner 

Implemented for remaining 
2 Commissioners 

2.19% 3.897% -0.646 % 1.870% 3.690% 

If propsal is passed during 
current Legislative Session 

The affect of such legislation will occur when 
new officials take office in 2015 and 2017. 



Public Safety Salary Comparisons 

• On average across the sample, County Sheriffs salaries are $13,439 lower 
than other similarly situated positions within those counties (Police Cheifs, 
Undersheriffs, Captain/Lieutenant positions).  
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Deputies, Assistants Salary 
Comparison 
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Deputies, Assistants Salary Increases 

 $53,456.00  

 $44,346.00   $45,698.00  
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Chief Deputy Clerk and 
Recorder 

 $ 53,456.00   $   71,321.00  33% 

Branch Manager, Clerk and 
Recorder 

 $ 44,346.00   $   63,486.00  43% 

Recording Manager, Clerk and 
Recorder 

 $ 45,698.00   $   64,003.00  40% 

Chief Deputy, Assessor 
 $ 53,456.00   $   73,112.00  37% 

Chief Deputy, Treasurer 
 $ 52,000.00   $   75,473.00  45% 

Administrative Assistant to the 
Board 

 $ 47,840.00   $   72,800.00  52% 

IT Director 
 $ 78,204.00   $ 103,740.00  33% 

Finance Director 
 $ 77,406.00   $ 125,580.00  62% 



Coroner Salary Comparisons 

Coroner vs. Chief Deputy Coroner

$87,300

$44,200

$75,447

$44,200

$80,520

$49,600

$0

$10,000

$20,000

$30,000

$40,000

$50,000

$60,000

$70,000

$80,000

$90,000

$100,000

I II

Category

Coroner

2006 Chief Deputy

2011 Chief Deputy
 



 



What is next? 
• The commission will ask for the drafting of a bill in 2013 that will state the 

process in which salaries can be adjusted 

• The commission will meet in the fall of even years to gather data, analyze 
the data, and prepare a report on salary recommendations. 

• The Commission will meet with the joint Local Governments Committee in 
January of odd years. 

• The joint Committee will vote (and hopefully pass) the recommendations 
to the Body of the Whole—the Senate and the House. 

• If enacted by both the Senate and the House and signed by the Governor, 
the adjusted salaries will go into effect in two years.  The Commission 
plans to ask for an adjustment in 2013 which would go into effect in 2015 
and 2017. 

• Adjustments can go up or down. 

• Adjustments do not apply to officials currently in office.  It applies only to 
re-elected and newly elected officials 

 

 



The ACTion 

• January 2013 is the time to make a decision. 

 

• The Commission will be bring forth a 
recommendation in January 2013.  

• The salary adjustments will go into effect in 
January 2015 and 2017. 

 



Appendix 

 







2004 & 2005 Pay Increases 

w/ 0%:  All participating employers 
w/o 0%:  Average increase of participating employers excluding those not increasing pay 



w/ 0%:  All participating employers 
w/o 0%:  Average increase of participating employers excluding those not increasing pay 



w/ 0%:  All participating employers 
w/o 0%:  Average increase of participating employers excluding those not increasing pay 



w/ 0%:  All participating employers 
w/o 0%:  Average increase of participating employers excluding those not increasing pay 



w/ 0%:  All participating employers 
w/o 0%:  Average increase of participating employers excluding those not increasing pay 



w/ 0%:  All participating employers 
w/o 0%:  Average increase of participating employers excluding those not increasing pay 



2004-2010 Total Average Increases 

• [summary of data from previous slides] 



Industry Comparative Salaries 
 



Category I 
 



Category II 



Category III 



Category IV 



Category V 



Category VI 

 



2011 CPI Chart 



Sales Tax Example 
Summit County Sales Tax as of October 

2011 

2011 Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total 

Sales 

Taxes 522,427 509,519 639,011 223,266 118,082 187,127 258,870 245,802 205,529 148,018 3,057,650 

DMV 

Receipts 2,013 2,375 1,751 3,075 1,621 5,876 4,611 4,541 2,892 3,575     32,330 

2011 

Totals 524,440 511,894 640,763 226,340 119,703 193,003 263,480 250,342 208,421 151,593 3,089,979 

2010 Jan Feb Mar Apr May Jun Jul Aug Sep Oct Total 

Sales 

Taxes 501,906 493,829 614,779 242,219 106,053 159,442 243,835 242,849 188,343 142,566 2,935,821 

DMV 

Receipts 1,732 1,828 4,505 2,652 2,477 3,586 3,125 22,086 5,174 2,394     49,560 

2010 

Totals 503,638 495,657 619,284 244,870 108,530 163,028 246,960 264,935 193,517 144,961 2,985,381 

% 

Differenc

e Jan Feb Mar Apr May Jun Jul Aug Sep Oct Total 

Sales 

Taxes 4.09% 3.18% 3.94% -7.82% 11.34% 17.36% 6.17% 1.22% 9.12% 3.82% 4.15% 

DMV 

Receipts 16.21% 29.90% -61.13% 15.96% -34.57% 63.89% 47.54% -79.44% -44.11% 49.31%     -34.77% 

Totals 4.13% 3.28% 3.47% -7.57% 10.29% 18.39% 6.69% -5.51% 7.70% 4.58% 3.50% 

$ 

Differenc

e Jan Feb Mar Apr May Jun Jul Aug Sep Oct Total 

Sales 

Taxes 20,521  15,690  24,232  (18,953) 12,029  27,685  15,035  2,953  17,186  5,451  121,829  

DMV 

Receipts 281  547  (2,754) 423  (856) 2,291  1,486  (17,546) (2,282) 1,181      (17,231) 

Totals 20,802  16,237  21,478  (18,530) 11,172  29,975  16,520  (14,593) 14,904  6,632  104,598  



Eagle County 2012 Sales Tax Data 



 



SB 05-188 

 

• Section 30-3-105  

 

• The Commission shall study: 

• A.  Salaries paid to county elected officials 

• B. The responsibilities of each elected official and the scope of authority of the entity in 
which the official serves 

• C.  The relative level of difficulty in performing those duties 

• D.  The amount of time, directly or indirectly, related to the performance of duties, function 
and services of each county elected official 

• E.  Current levels of salaries for comparable employment in other places of public and private 
employment in comparable markets 
 

 



  • 1.  In carrying out its duties under this article, the Commission may take testimony and gather 
information as the Commission deems appropriate. 

• 2.   No later than the first day of convening of the second regular session of the sixty fifth 
General Assembly and on the first day of convening of the General Assembly every four years 
thereafter, the Commission shall submit to the Local Government committees of the General 
Assembly a report that satisfies the requirements of subsection (4) of this section.  The 
commission may also submit any interim reports as it deems necessary.  Such interim report 
may include salary recommendations. 

• 3.  The report required to be submitted pursuant to subsection (3) of this section shall 
contain recommendations of the Commission as to the appropriate levels of salaries to be 
paid to County Elected Officials in each category of county as set forth in section 30-2-102 for 
the quadrennial period following the submission of the report and any additional facts and 
information in the judgment of the Commission that are relevant to this determination.  The 
recommendations contained in the report shall be based on sound and systematic 
occupational analysis and job evaluation methods and shall consider the information studied 
in subsection (1) of this section. 

• The General assembly , in considering and enacting legislation concerning the salaries to be 
paid to County elected officials, shall give consideration to the recommendations contained 
in the most recent report submitted by the Commission. 



Senate Bill 10-182 
Amendments to Senate Bill 05-188 

 
• BY SENATOR(S) Schwartz, Foster, Kester, Newell; also REPRESENTATIVE(S) 

Peniston.  

• CONCERNING THE IMPLEMENTATION OF CERTAIN RECOMMENDATIONS 
OF THE COUNTY ELECTED OFFICIALS' SALARY COMMISSION.  

• Be it enacted by the General Assembly of the State of 
Colorado:  



SECTION 1. 30-3-105 (3) and (4), Colorado Revised Statutes, are 
amended to read:  

 
• 30-3-105. Commission duties and responsibilities. (3) No later than the 

first day of convening of the ( second regular session of the sixty-fifth 
general assembly )FIRST REGULAR SESSION OF THE SIXTY-EIGHTH 
GENERAL ASSEMBLY and on the first day of convening of the general 
assembly every four TWO years thereafter, the commission shall submit to 
the local government committees of the general assembly a report that 
satisfies the requirements of subsection (4) of this section. The 
commission may also submit any interim reports as it deems necessary. 
Such interim report may include salary recommendations.  



  • 4) The report required to be submitted pursuant to 
subsection (3) of this section shall contain 
recommendations of the commission as to the Capital 
letters indicate new material added to existing statutes; 
dashes through words indicate deletions from existing 
statutes and such material not part of act. 

• appropriate levels of salaries to be paid to county elected 
officials in each category of county as set forth in section 
30-2-102 for the quadrennial  

• BIENNIAL period following the submission of the report and 
any additional facts and information in the judgment of the 
commission that are relevant to this determination.  

• The recommendations contained in the report shall be 
based on sound and systematic occupational analysis and 
job evaluation methods and shall consider the information 
studied in subsection (1) of this section. 



 
SECTION 2. 30-10-905 (1), Colorado Revised Statutes, is 

amended to read:  
 • 30-10-905. Remuneration - expenses. (1) In counties of every class, the 

board of county commissioners may provide for additional compensation 
to be paid to a THE COUNTY surveyor who performs services for the 
county in addition to the duties specified in section 30-10-903, which 
compensation shall be paid out of the county treasury.  

 

SECTION 3. Safety clause. The general assembly hereby finds, determines, and 
declares that this act is necessary for the immediate preservation of the 
public peace, health, and safety.  

 

 

 

 

 

 

 

 

 



  • Brandon C. Shaffer                 Terrance D. Carroll  
• PRESIDENT OF                         SPEAKER OF THE HOUSE  
• THE SENATE                             OF REPRESENTATIVES  

 
• Karen Goldman Marilyn Eddins  
• SECRETARY OF CHIEF CLERK OF THE HOUSE  
• THE SENATE OF REPRESENTATIVES 

 
•  APPROVED________________________________________ 

 
•  _________________________________________  
• Bill Ritter, Jr.  
• GOVERNOR OF THE STATE OF COLORADO  

 


