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e Employer B How high is worker turnover in specific

B eianyhomics areas and in specific industries?
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they work?

Labor Market W Industry

: Empl t
Information — g Wwages

m Occupation
Employment
& Wages

B Demand for Workers
Current
Future

www.coworkforce.com/LMI Gateway
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www.coworkforce.com/LMIGateway

53 [LMI Gatewa

Labar & Employment
Labor Market Analysis  Services for Individuals Services for Employers

Home

Register or sign in here!

Current Products from Colorado LMI Step

Home

[ Print View ]

Reports, Brochures and Posters Data

About this Site |

Colorado Department of

Labor and Employment

Identifies:
»*
»*
»*
»*

Growth industries

Industries hiring

Worker pay by area and industry
New hire pay by area and industry

To Find:

Begin at www.coworkforce.com/lmigateway

Go to Products, then choose Local
Employment Dynamics

Click Industry Focus

Click View Report to go to
Click desired industry to go to

IlOccu ational Employment Statistics Wage

B | ocal Employment Step 2

|Survey. May 2006 (pdf) Newt

Dynamics (LED)

Jobs Requining On the Job Training (pdf)

B Hot Jobs, Jobs Requiring Higher Education, and

(BED)Mew:

B Business Employment Dynamics

Choose factors for desired information for

s v y
B ntroduction to LMI (Description of LMI W Golorado Job Vacancy Sweys

Programs)

M Introduction to LMl Gateway (Overview of LMI
Gateway Web Site)

B Colorado Wage Comparisons (11" X 17" poster
|of wage comparisons by area)

To be used by businesses, educational institutions,
placement agencies, workers, workforce centers

_m Top 10 industries ranked on the greatest employment

State=Colorado, County=117 Summit, Sex=Male and Female, Age=14-99
Private Firms Only

I 5C S ||

Industry Focus: Selecting Top Industries

List the top |10 | industries ranked by the greatest:

Ranking Indicator (Select One) Include in report (Select One or Mare)
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j ®
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C ®
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E ©

Age and Sex:

Age [14-99

sex |Male and Female -

Average Average New
r;:’:::?:v Ouanegﬂy Monlnngly Hire
New Hire Earnings Earnings
Kank Industry Empl nent £m t s §
(200504,200601, ey (5] (5]
o Covocs o005y (200501200601, (200501,200601,  (200501,200601,
do\ " 20060Q2,200603)  200602,200603) 200002, 200603)
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1 ‘Q 721 Accommodation 3,576 374
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S 531 Real Estate T 134
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] - Ti0 50
s 713 Amusiiemen, GamTe T R 847 &1
T 541 professional, Scientific, and Technical Services s 70
] 245 Clothir lothing Accassorias S 2 S
9 236 Construction of Buldings 1 47

1t 621 Ambulatory Health Care Services a4

@* Link to definition

*
Employment @

Emphoyus Distribution by Age amd Sex
- Colorade, County - 117 Summit,
Industry=361 Administrative and Support Services
Date=200003 , Private Firms Only
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Growth in Employment B

Grovth in hiring &

Number of new hires &

Eirm Job Chznge @

Avarags monthly eamings for all workars (03

Growth in average monthly eamings for all workers (&)

Average monthly samings for new hires &

vWw s woodIEEEOSaE

Geography: State | Colorado -
Entity: " Statewids © wia % County ™ Metro Area
117 Summit -
W—1E 19— Ze—24 34 a3 B4 BE—Bd U0
Select Industry Level: " Industry Sector @ Industries M Forale | Malke
Industry Sector: |AH Sectors j Q\e
O('(\ 14-18  19-21 22-24 25-34 35-44  45-54  55-64  65-99
VlewRepch.| Download CSV Create PDF Male 238%  4.82% 7.3 17.84% 1138 £88%  T.61% 3084

This information has been brought to you by:

Labor Market Information
Colorado Dept. of Labor and Employment

For additional information, please contact:
Colorado Dept. of Labor and Employment
Labor Market Information
633 17th Street, Suite 600
Denver, CO 80202-3660
(303) 318-8852 — Imi@state.co.us
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B | What are the characteristics of the |labor force in a particular area?

B How high is worker furnover in specific areas and in specific industries?
\

Identifies: To Find:
#*  Age . ) .
* & To be used by businesses, economic devel- % Go to Products, then choose Local
Gender opment groups, e e, Employment Dynamics
% Geographic area governmental agencies, Workforce #*  Click Quarterly Worlkforce Indicators
% Industry I
nvestment Boards, workers .
*  Quarter/Y ’ ¥ Choose factors for desired chart
uarter/ Year
Table 1. All Workers, Summit County Table 2: Specific Group, Summit County
LEHD State of Colorado County Reports - quarterly Werkforce Inci LEHD State of Colorado County Reports - Quaery Workforce Ind
L . . + Select Criteria below. A new report will be created below as selections change.
Select Criteria below. & new report will be created below as selections change. X i . . \O
ear | 2008 ~ Gieographic Grouping | Caunty = or Information by Detailed Industr \O Vear [2006 7] Geograpic Grouping [Eounty -] or Information by Detailed "'d"st"'do
Quarter ,u3_L| County ,W‘ dO Quarter @3 = County | 117 Surnrmit b Q\@
\@ Sew | Male and Female + Induztiy ‘ 52 Finance and |nsurance ({\
Sew |Male and Female Industry |AII MAICS Sectars <(\Q ) SO
AgeGroup ,m Ownership ,m %O Ageliroup | 1489 ~ QOwnership | All[1-5) -
B Dowrload Dataset Q Frint Table @™ Link to definition 1 Downlnad D atasst Q Fririt T able: @ Link to defnition
. Si i Si [Awg: Sel d + 3| Colorad Colorado [Avg:Sel d - 5 it |5 it [Avg:Selected + 3| Colorad Colorado [Avg:Selected
QW1 Quick Facts | Summit | Summit (Avg:Selected + 3| Colorado | Colorado (Avg:Selected + QW Quick Facts | Summit | Summil (Avg-Selected + 3| Colorado | Colorado fAvy Selucted +
@ otal Employment 16,120 17.225] 2180864 2149544 ) Totel Emploment 25 B T 111.090
@ Netob Flows 560 145 45,928 3727 ) Net ok Flows 2 4 3155 957
@ Job Creation 538 2288 133,880 160,538 @ Jcb Creation a 14 4736 4.778
@ Now Hires 3963 4454] 467N 428,593 @ New Hires 23 24 12,760 12343
@ 5 eparations 5217 5,253 B2 630 522,784 @& separatiors z 4 17.763 14.330
@ Tumover 158% 201% 13.4% 13.0% @ Tumaver 91% 13.3% 10.9% 0.3%
(6] 2vg Monthly Earrings $2.949.00 $2.748.75 $3.614.00 $3.599.50 & g Monthly Eamings $3.757.00 $.3.866.00 $4.496.00 $4.714.75
(6] 2vg Mew Hire Eamings|  $2.032.00 $1.787.50 $2.379.00 3242775 6] fvg Mew Hire Eamings|  $2.895.00 3283675 $3.573.00 $3.507.50
LH:u “ievs Detailed Comparizon Reports u:hU: “iew D etaled Comparizon A eports
‘ Where do workers live, and where do they work?
http://lehd.did. census.gov/led
U.S. Census Bureau
Longitudinal Employer-l-louseh 0 -
Home| [Local Employment Dynamics| |Data Tools||Research||Library||About Us
i Site Map | Feedback| Ask Census
Identifies:
% Where Summit County workers live
% Where Summit County residents work
Yamp - GrandLake
©
. . . . . . . P A.II
To be used by businesses, transportation agencies, educational institutions, © ((\OQ - =
. r rentmling --'_?‘ L)
economic development groups, Workforce Investment Boards O((\O = @ - b
S .y . Tabsthash [
. a { F Fl-‘.ﬁer Eld
To Find: % Click on Create/Change - '_k\ Wintar Park
#* Go to Quick Links. Opverlay, select Create Travel \\ e st Mary's)
.. E
Sheds, and make choices includ- Q-\_T “Efle "‘”“':’g’e?f‘ | - _(-Georr;‘;::v:\
. . . Glenwool] Springs Lo Ji) !
*  Click On the MapV2. ing the Layer Selection tool. K ~ Mirkun EL mu“.“w ©
P ¥ Choose Counties g i R jriao
% Spell out Summit in the blank : i \ A .
. . 4 \ ¢ 43
and select Enter. % Draw a line through Summit & >N i 47
County, careful not to touch any i
¥ When Lookup Results appear, other countics This LED map shows where people who work
select Summit County and click ) in Summit County live.
#*  Select Points.

on County Map button.
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Programs—Labor Market Informat

Labor Market Information (LMI) in the
Colorado Department of Labor and Employ-
ment collects and analyzes information about
employment across the State of Colorado. Dara

e QCEW
The Quarterly Census of Employment
and Wages (QCEW) program publishes
a quarterly census of employment and
wages reported by Colorado employers
covering 98% of non-farm wage and
salary workers. This information is avail-
able at the county, MSA, and state levels
by industry.

e CES

Each month Current Employment
Statistics (CES) surveys businesses and
government agencies representing
approximately 6,000 individual worksites.
This survey provides detailed industry
data on employment, hours, and earnings
of workers on non-farm payrolls.

e LAUS
The Local Area Unemployment
Statistics (LAUS) program produces
monthly and annual employment,
unemployment, and labor force data for
Census regions and divisions, states,
counties, metropolitan areas, and many
cities, by place of residence.

e OES
The Occupational Employment
Statistics (OES) program produces
employment and wage estimates for over
800 occupations. Estimates include the
number of people employed in specific
occupations and estimates of the wages
paid for work performed in each occu-
pation. Self-employed persons are not
included in the estimates. These esti-
mates are available for the nation as a
whole, for individual states, and for met-
ropolitan areas; state and national occu-
pational estimates for specific industries
are also available.

e MLS
The Mass Layoff Statistics (MLS) pro-
gram reports on mass layoff actions.
Monthly numbers come from establish-
ments with at least 50 initial claims for
unemployment insurance filed against
them during a 5-week period. Summary
reports on mass layoffs are available
quarterly.

e PROJECTIONS UNIT
The Projections Unit is responsible for
16 sets of industry employment forecasts
per year, half of which are long term
projections covering ten years, with the
remainder focusing on short term fore-
casts covering 2 years. Long term projec-
tions are conducted annually; short
term, semi-annually, for the State of
Colorado and seven regions: Denver/-
Aurora, Boulder/Longmont, Colorado
Springs, Ft. Collins/Loveland, Greeley,
Pueblo, and Grand Junction. Collected
data are converted to occupational pro-
jections for the same regions and time
periods. The Projections Unit also con-
ducts a variety of ad-hoc research proj-
ects and assists workforce centers and
others in regional information requests.

® LOCAL EMPLOYMENT DYNAMICS
Local Employment Dynamics (LED)
is a voluntary partnership between
state labor market information agencies
and the U.S. Census Bureau. Through
LED, information about demographic
and economic workforce indicators
detailing employment by industry and
geographic regions, job creation,
wages, worker characteristics and
turnover rates is provided.

® SURVEY UNIT
The Survey Unit collects data for several
LMI programs and completes unem-

(1111 Il {1 I

ok
D

about industry employment and wages, occu-
pational employment and wages, and both
current and future demand for workers, are
composed and studied.

ployment customer satisfaction surveys.
They are currently involved in the col-
lection of information about customer
satisfaction with workforce center services
across the State of Colorado.

® WEB AND DATABASE SERVICES
Web and Database Services is the tech-
nical side of LMI. This unit works to
maintain the LMI website and update it
with current data. A new web site,
www.coworkforce.com/Imigateway, is
currently being introduced. This site is
designed to address the labor market
information needs for a variety of LMI
customers.

® TRAINING AND OUTREACH
Training and Outreach is a newly con-
solidated unit within LML It is responsi-
ble for the presentation of labor market
information and product development
for LMI customers. This unit represents
an effort toward greater training and
outreach services with an increased
responsiveness to the customer needs of
other units in CDLE, local workforce
centers, local government, economic
development groups, chambers and
other business organizations, as well as
educational institutions.

e UIRR
Unemployment Insurance Research and
Reporting (UIRR) unit creates monthly,
quarterly, and annual reports that are
transmitted to the Federal Government.
This unit completes fiscal and solvency
analyses of unemployment funds.
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