| Worker Inflow and Outflow

| These reports include the population
of workers coming info and leaving from
Teller County

Note: overlay arrows do not indicate
directionality of worker flow between home
and employment locations.
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Where Teller Where Teller Where Teller Where Teller
County Residents County Residents County Workers County Workers

Work Work by % Live Live by %
Teller County, CO 3,825 34.7% 3,825 55.9%
El Paso County, CO 3,552 32.2% 1,454 21.3%
Arapahoe County, CO 452 4.1% 92 1.3%
Douglas County, CO 259 2.3% 87 1.3%
Pueblo County, CO 264 2.4% 83 1.2%
All Other Locations 2,686 24.3% 1,301 19.0%
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These data are also available at more detailed geographic levels. 10/03/14
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On The MGD is a unigque resource for identifying workforce characteristics within
specific geographic areas and mapping the commuting patterns of workers. LED can
answer questions as diverse as:

B How many people work and live in my M What distance and direction do
geographic area? commuters take to get to/from my

. area?
B How many people work in my
geogaphic area and live outside? B How might | characterize workers
in My area: age, earnings, race,
educational attainment, gender,

industry distribution?

B How many people live in my
geographic area and work outside?

Colorado LED is a partnership between the Office of Labor Market Information and the U.S. Census
Bureau. LED is sometimes referred to as Longitudinal Employer-Household Dynamics (LEHD).




From www.colmigateway.com go to Products at the top of the page and click
On the MAP under Local Employment Dynamics. Many valuable filters can be used to
further define your search by age, income, and industry.

B Work Area Profile Report

| The Local Employment Dynamics (LED) program combines workplace employment
data with household demographic data. This report provides a comprehensive view
of the workforce characteristics in a given geographic region by where workers live or
where they work. The following data shows workforce characteristics by work locafion.

2011
Teller County Employment Total Jobs by Industry Share
Total All Jobs 6,842 Agriculture, Forestry, Fishing & Hunting 2 0.0%
Mining, Quarrying, & Oil & Gas Extraction 552 8.1%
Teller County Employment Utilities 29 0.4%
Construction 197 2.9%
Manufacturing 66 1.0%
Wholesale Trade 135 2.0%
Retail Trade 621 9.1%
Transportation & Warehousing 52 0.8%
Information 78 1.1%
Finance & Insurance 127 1.9%
Real Estate & Rental & Leasing 93 1.4%
Professional, Scientific, & Technical Services 319 4.7%
Management of Companies & Enterprises 49 0.7%
B b, :;40;:;::::: ng;r;;rr:Zziaat;i(z;& Support, Waste Management 136 20%
Educational Services 745 10.9%
Note the “Total All Jobs” number above Health Care & Social Assistance 476 7.0%
includes jObS held by people WOFking in Arts, Entertainment, & Recreation 805 11.8%
Teller County regardless of where they Accommodation & Food Services 1545  22.6%
live. The numbers in the “Total Jolbs by Other Services (excluding Public Administration) 157 2.3%
Industry” table add to the “Total Al Public Administration 658 9.6%

Jobs” for Teller County

Jobs by Worker Earnings Jobs by Worker Race Jobs by Worker Educational Attainment

Asian Alone,
1.2%

Pacific Island, Educational Attainment Less than High
0.2% not Available (workers School, 7.8%

More than $3,333 per $1,250 per Month or American Indian,
Two or More aged 29 or younger),

Month, 28.6% less, 28.2% 0.8%

High School or
Equivalent, no College,
25.2%

Black or African
American Alone;

White Alone,

Bachelor's Degree or Some College or
95.2%

Advanced Degree, Associate Degree,

Between $1,251 and
19.8% 27.9%

$3.333 per month.

B Area Comparison Report

| Expanding upon a basic demographic profile, this report details the geographic
distribution of workers in Teller County by place of residence. The Area Comparison Report
can help you analyze Teller County data at a much greater level of detail.

Limon [ 52
Pueblo 7.: 56 WOOdland
Aurora : 57 Park O

Security-Widefield | | 60

Denver | 70 |

Caron City [ ] 135
] Cripple
Victor | | 174 C’eeko
Cripple Creek | 271
Woodland Park | 975
Colorado Springs | o78
T T T T T 1
0 200 400 600 800 1,000 1,200

Total Jobs, Teller County

| Distance - Direction Report

| Looking at only those workers employed in Teller County, this report aggregates
jobs by the distance and direction of the worker’'s commute, as the crow flies, from
home to work.

The default display on this Report is the “radar chart” shown below. If you prefer, it
can easily be changed fo display in a more conventional bar chart.

Job Counts by Distance/Direction in 2011 e

All Wﬁrkers 2011
Count Share
Total Jobs 6,842 100.0%
. Less than 10 miles 2,537 371%
|:| 10 to 24 miles 2,759 40.3%
|:| 25 to 50 miles 701 10.2%
|:| Greater than 50 miles 845 12.4%

The LED business location data include both
workers at the business physical location and
workers who primarily work fromm home and only
occasionally commute to the workplace. These
differences are not distinguishable in the data.




