If you need an accommodation for a disability in order to file
a complaint, please contact the Division for assistance.

www.dora.state.co.us/civil-rights

If you are Hearing Impaired, to call CCRD, dial: 711
Bilingual staff available (Spanish/English)

DENVER

1560 Broadway, Suite 1050
Denver, Colorado 80202
303.894.2997/800.262.4845
email: CCRD@dora.state.co.us
fax: 303.894.7830

GRAND JUNCTION

222 South 6th Street, Suite 301
Grand Junction, CO 81501
970.248.7303 or 970.248.7304
email: CCRD@dora.state.co.us
fax: 970.242.1262

PUEBLO

200 West B Street, Suite 234
Pueblo, CO 81003
719.542.1298
email: CCRD@dora.state.co.us
fax: 303.869.0498

DCra

Z Department of Regulatory Agencies

DORA is dedicated to preserving the
integrity of the marketplace and is
committed to promoting a fair and
competitive business environment
in Colorado. Consumer protection is
our mission.

Consumer Protection

Consumer Protection

Consumer protection
is our mission

Colorado Civil Rights Division
Department of Regulatory Agencies
1560 Broadway, Suite 1050

Denver, Colorado 80202
303.894.2997/800.262.4845 telephone
303.894.7830 fax

V/TDD: Dial 711 for Relay Colorado
www.dora.state.co.us/civil-rights
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e Terms and Conditions of Employment mation in the case fle.
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conduct an on-site visit.
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o Creed Filing a Complaint:

e |f the facts do not support your allegation of
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® Labor Organizations with an attorney or otherwise act as your advocate. hearing. If it is not taken to hearing, it will be
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